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Essay for Nursing
Question One
	Nurses walk an average distance of six to seven Kilometers in a twelve-hour shift, while a normal human being walks an average of four miles in an entire day. Although Nursing is always among the top-paying jobs in almost every civilization, a nurse's career carries trials and tribulations. At the same time, medical institutions and employers expect nurses to score highly in their daily performance. In this essay, I seek to validate a typical thought-provoking situation I encountered at work and my efforts to contain the case.
	After attaining the Registered Nurse title, I dived into practice, where I faced the challenge of insufficient staffing in the private institution I worked for. With the demand for nurses on the rise, I worked under my supervisor's scrutiny, who implanted the ideology that I had to yield twice the human resource they paid me to deliver. It dawned on me that hospitals were no longer the infirmed premises but rather a place of business, where the minds behind steering the institution cared more about profits than people. Initially, I worked a twelve-hour shift with no breaks in between sessions with patients, a move that presented me with fatigue.
	The problem I encountered and found hard to face was the nursing career's inevitable characteristic, which lacked a limitation in the scope of my work, e.g., with the number of patients I could handle in a working session. However, it seemed the problem would remain dominant since nurses require different durations to deal with other patients dependent on the patient's issues and complications. Sometimes, I received harsh remarks from my supervisor, for he did not fathom that each patient needed a variant amount of care. It was hard to deal with this stress since I knew I would be liable for any error or omission I made, including misdiagnosis, medication errors, and collecting incorrect measurements of vital signs like; temperature and blood pressure.
	In addition to the stress from work, my family members suffered directly from my fatigue. At the same time, I left most of my friends from turning sensitive and flaring up with anger over insignificant matters. Instead of increased productivity, under-staffing and pressure rendered me eventually unproductive with mental and emotional breakdowns, factors that took me a while to handle. Fortunately, after therapy sessions, I talked to my supervisor, who recommended that the board lure nurses into employment through incentives and increased wages. The committee also started gifting nurses who made brave moves with patients and practiced initiative throughout their work sessions. 
I upheld proper communication with my patients, which helped me enjoy the time we shared and bridged low-performance shortcomings at work. To sum this up, nurses are human, and they cannot exceed in enduring pressure. With the medical field demanding, nurses possess the chief duty of consoling their patients throughout their healing. Medical Institutions should work with nurses to create a conducive working environment and solve understaffing.
Question Two
“A chain is as good as its weakest link” Thomas Reid coined this proverb in his 1786 essay about the intellectual of man. This proverb's literal meaning is that the strength of a chain is limited to its weakest piece. However, the saying alludes to various situations, such as a team's performance. A team doesn't have to have every member being an avid performer, but each member's contribution will count in the team's overall performance. Most times, organizations find themselves with lazy or less enthusiastic members, which will pull the team's performance back. This behavior is also somewhat contagious, and most times, other members may acquire these unproductive tendencies if you do not deal with the member. 
There are several ways of dealing with a difficult team member. First, you need to establish the problem; it is tempting to ignore the problem, but if you ignore the problem, it may cause irreparable damage to the team; it is essential to reflect on the issue and establish the factors that may be causing the problem. In my last year of college, my five friends and I got together and started a business. The business was selling refurbished goods. Although the company was small, it had many moving parts that require a lot of cooperation from every member. One member didn't place enough input into the business. This member happened to be my closest friend among the rest. I was worried since this wasn't always his behavior; he was proactive and dynamic initially, but he had deteriorated in the sixth month. His attendance at meetings became minimal and wouldn't even help us work on our products. Since he was so close, I decided to get to the bottom of the problem. I found out he had fallen apart with his girlfriend due to gambling problems.
It is crucial to be frank when addressing the problem, and that is precisely what I did. When I approached him, I was polite, respectful, and importantly I showed concern. Instead of playing the blame game, I focused on the behavior; I tried to make him realize how his behavior affected the group's overall performance. I did not victimize him, and I showed him that I understood that it could happen to anyone. It is also imperative to listen since it is the only to establish the underlying factors.
To find the solution, I had to involve the rest of the members. When I spoke to them, I insisted that they realize the matter's sensitivity and professionally conduct themselves. They were not to involve or talk about the problem to any other party outside our business circle. It is crucial to involve other members since they provide a broader perspective. They proposed that the member was to seek professional help; that is, he saw a counselor. Surprisingly they suggested that the group start a funds program in case of such emergencies. It is also essential to follow and offer assistance when needed as you establish when to do more.

	
	







